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Ethics

On July 22, 2023, The New York Times featured in its daily business briefing that a
reporter of The Washington Post had sued the paper and its chief editors for discrimination
claims while at work. According to Robertson (2021), Felicia Sonmez moved to cite
discrimination by being barred by the top editors from making stories about sexual harassment
and assault. She further claims that she is one of the victims of the sexual assault and that her
discrimination came at the company because she had gone public about being sexually harassed.
Further, in her lawsuit at the Supreme Court of the District of Columba, according to Robertson
(2021), Ms. Felicia filed a case against the paper, the retired editor Mr. Baron and five current
editors of the paper, claiming that the hostile working environment subjected to her has made her
not to excel in her career. In addition, she claims that the post had barred her from covering
Christine Blasey's sexual assault case, all thanks to her going public about being sexually
assaulted by a fellow journalist while they were in Beijing. The Times also revealed that she was
suspended because of her tweet about a sexual assault allegation against Kobe Bryant
immediately after he had died.

On my thoughts concerning the whole issue, I find it unethical to sabotage someone at
work just because she stands for certain principles that the organization's leadership might find
embarrassing or negatively paint the organization's image. Even though the claims made by Ms.
Felicia are still treated as allegations until such a time they will be proven beyond any reasonable
doubt, I find them disturbing since the leadership of any organization should always stand to
promote the sanity of the society and so should protect whistleblowers like Ms. Felicia rather
than discriminating them against. For this reason, the courts and all the relevant bodies and
authorities must act swiftly to protect employees from facing such kinds of discrimination at
workplaces in their pursuit of sanity in society and respect for all genders. Additionally, it is
quite heartbreaking to find that some leaders of various companies and corporations find it okay
to protect rogue workers who feel that women should be sexualized by going ahead to harass,
discriminate against and even fire brave women who dare talk publicly about what they go
through while at work. Truly, it is disturbing to hear such claims be made against reputable firms
that have existed for decades, like The Washington Post.

Concerning the allegation made against The Washington Post and its leadership, various
questions remain unanswered. They include; if sexual assault claims can be made against
journalists who are mandated by the society to write and inform the public about and against
such acts, how many of the same cases go unreported? Furthermore, if a big company that has
been in existence for so long, like the Post, can register unethical claims in its top leadership,
how many dubious and unethical means of doing business have such companies employed to
registered big profits without being noticed? Such ethical questions clearly show that most
companies do not follow ethics while doing business but will do so many unethical things to
make more profits and "protect the images" of their companies in the public eye as they do more
of such funny businesses.

Fairness is an ethical principle that all leaders of businesses must apply to all their
employees. To achieve a good working team that is bound to work towards the vision, mission,
and success of the business, the leaders must be fair by treating all the employees equally. For
example, if the senior editors of The Washington Post would have acted fairly towards the




reporter, they would not have experienced the legal battles that whatever the outcome of the
court's decision taints the company's image. Lastly, fairness makes all employees feel part of the
team because they do not feel any sense of discrimination while at work.
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